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A strong, representative and
resilient qualified professional
base for the South African public
and private sector
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A five-fold increase in the annual
production of quality PhDs
by 2025



OBJECTIVES K b

A To increase the number of PhD qualified South Africans
A To provide support networks for potential PhD candidates
A To increase the number of role models

A To contribute towards creating an equitable workforce



WHY THE P'HD? -

A Pinnacle qualification
ADefinition: fiBroadening the
A Self employed innovators and job creators

A Only 37% of academic staff at SA universities hold a
PhD

A 85% of new jobs in knowledge service work (Drucker)

A Investment in humans key competitive advantage
(Michael Porter)



PHD PRODUCTION PROFILES
OF SELECTED OECD COUNTRIES
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the number of doctoral level trained South
Africans who function as role models and

MENTORS
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the goal of a demographically representative

KNOWLEDGE WORKFORCE to

service a diverse customer base
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number of qualified

applicants to fill CRITICAL
positions across DISCIPLINES



the preparation of all students

by allowing them to EXPERIENCE the

richness of learning from a more diverse

TEACHING/RESEARCH STAFF
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the goal of a diversified

knowledge WORKFORCE
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SA RESEARCHER PROFILE = i

F Foundation

Age of Authors of South African Journal Articles

1992 1994 1996 1998 2000

8 under 30 @ 30-39 O 40-49 O 50-59 @ 60+
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THE SA PHD PIPELIINE K. s

National
graduation
pipeline (2005) -. -.

Senior certificate

with endorsement Iﬁ:jaelrzlrladuate rates H02n§ S M?ggO/ PhDOos
- - r
- 86 500/yr ~ 49 753/yr yr y ~1 200/yr

National SET -.
HG Maths and Total SET .
Science undergraduates Eongs 200/yr A IErS / 2 EDSO/S
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1. <10% proceed from a basic degree to pursue honours

2. Only 19% proceed from Masters to Doctoral studies

Existing
NEL] | SET
e L 20000 . 33,500 e 3,200 e 2,900 ‘ [ 561 (]

Masters ~ per A ~
HG Maths and SET graduation AR (e yr (incl PhDos
Science ~ N rates~ per yr ' peryr
per yr rates ~per yr coursework)
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GROWING THE PHD PIPELINNE %RF Fodato

In which league do we want to play?

- China = 0.34 fold decrease
- India = 0.44 fold decrease
- Braazil = 1.9 fold increase
- Taiwan = 2.3 fold increase
- Japan = 4.9 fold increase
- USA = 6.1 fold increase

- South Korea = 6.8 fold increase
- UK 8.2 fold increase
- Australia 9.7 fold increase
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A Funding
A Training capacity

A Employment and career opportunities
for PhD graduates

A Perception that PhDs are
doverquali fi edo?

17



£ http://veww.phdproject.org/

voogle G

v Govg® B -~ © -~ ¥ Bookmarks~ & 42 blocked

& “A @ The PhD Project: Business doctoral ...

interested in
upporting The
PND Project?
Join our
PLEDGE campaign!

The PhD Project

Learn. Explore. And network with all those who proudly share the dream of a
diverse business world.

you are a current or future student, or 3 potential SpoNsor of participant
you will fing this sde a single and vital source of Information—about The PhD Project
the pursuit of a business PhD, and the path 10 Improving workforce diversity through
the cevelopment of future business school faculty

In jus! short years our Project was the momentum for a dramatic Increase in the
numoer of minonty business school faculty—from 204 to 876, with approumately 380
more canauales currently immersed in docloral studies

- stand-alone, susiainable organization
Recently, the PhD Project acquered ingependent. 501 (¢) (3) status as a public
chanty and became the PhD Project Association. Our new name hasnt changed our
steactast commitment or beliefs. We're still oriented to 3 holstic approach 10
wOrkforce diversity-nspinng business leagers and educators of Alncan Amercan
Hispan Amencan and Native American lineage. V € still fostered by an alliance of
corporations, Instiut:ons of higher i2aming, anda professional associations. And we're
sbil the vital stepping-stones between many Individuals’ dreams and thesr
accomplishments

if you are a working professional. a current/potential student. a business school or a
corporation, this site contains af the nformation you might need 1o fack
participal In The PnD Project

Leamn more about the yision, Mission and objeclives that have aiways guided the
development and purpose of The PhD Project
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limited diversity

In University

teaching/research staff
and In

doctoral students



d iverSity in the classroom begins
with diversity in front of the

classroom



~—==Xe_ National
Research
RF Foundation

research/teaching staff

INFLUENCE

choice to take the next step
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THE PHD PROJECT STORY =), ki
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Provides potential postgraduates with information about, and
access to career opportunities they might not be aware of

Provides students with the Provides the workplace with a
opportunity to enrich their larger pool of diverse
education through diverse applicants, while better

leadership preparing applicants
22



In the USA there was a ..

170% increase in minority
university professors
since inception of PhD
Project

<10% dropout rate for
PhD Project members
compared to 25% average
dropout rate in the USA.

National

THE PHD PROJECT WORKS! Ner E552,

£ http://weww.phdproject.org/
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@ The PhD Project: Business doctoral ...

PLEDGE campaign!

The PhD Project

Learn. Explore. And network with all those who proudly share the dream of a
diverse business world.

you are a current or future student, or 3 polential SpONSor o particip:
you will fing this sfe a single and vital source of Information—about The PhD Project
the pursuit of a business PhD, and the path 10 Improving workforce diversity through
the cevelopment of future business school faculty

In just 13 short years, our Project was the momentum for a dramatic Increase in the
numder of minornty business school faculty—from 204 1o 876, with approxumately 380
more candigales currently immersed In docloral studies

Ve celebrated this success by becoming a stand-alo S1ainable organization

Recently, the PhD Project acquered independent. 501 (¢) (3) status as a publk

and became the PhD Project Association. Our new name hasnt changed our
steadiast commitment or beliefs. We're still oriented to a3 holstic approach 10
wOrkforce diversity-nspinng business leagers and educators of Alncan Amercan
Hispanic Amerncan and Native American lineage. We're still fostered by an alliance of
corporations, Instiut:ons of higher i2aming, anda professional associations. And we're
sbil the vitat stepping-stones between many Individuals’ dreams and thesr
accomplishments

if you are a working professional. a current/potential student. a business school or a
corporation, this site contains af the nformation you might need 1o fac
participation In The PhD Project

Leamn more about the yision, Mission and objeclives that have aiways guided the
development and purpose of The PhD Project
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